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1.    A programme to support Spouse Employment was established in 1992, and modest funding was made available to country offices on a first-come, first-served basis. Through this programme, country offices were encouraged to appoint Spouse Employment Coordinators, on a six-month pilot basis, to assist spouses of UN staff members with employment-related matters. A total of twenty three country offices participated in this programme which ended in 1994.

2.    The overriding conclusion of UNDP's experience in this programme is that employment needs of spouses of UNDP staff exceed by far employment opportunities within the United Nations system. Most of the United Nations agencies are downsizing, further reducing opportunities for employment of spouses in the System. Consequently it has become increasingly obvious that it is necessary to expand the search for employment opportunities beyond the scope of the UN system to encompass the whole local labour market. UNDP, with its country-office network, is in a unique position to it facilitate access for its staff and their spouses to information on potential local employment opportunities in countries of their assignment. Needless to say, employment of spouses depends on their individual initiative and planning. Staff and their spouses are therefore encouraged to begin exploratory work for employment when considering their preference for countries of reassignment.

3.    In support of UNDP staff and their spouses' efforts to find employment, the Office of Human Resources wishes to create an on-line information service, to be accessible through Higgins to staff and their spouses.

4.    As a first step, UNDP offices are hereby requested to maintain an internal information database relating to spouse employment. Each office should assign a staff member or use a consultant to establish and regularly update, at least once a year, a spouse employment database covering the following:

    a)    national labour laws affecting the employment of non-nationals;

    b)     procedures for obtaining a work permit;

    c)    employment possibilities in: the UN system, international NGOs,   
           regional and bilateral organizations, and the international private     
           sector;

    d)    employment possibilities in: national NGOs, national private sector, 
           universities and research institutions;

    e)    self employment; and

    f)    names and contact addresses of organizations familiar with spouse 
           employment opportunities such as the UN Women's Association, 
           the United Nations Association and similar bilateral organizations 
           actively present at the duty station.

5.    The support of Resident Representatives is critical to the success of this initiative. Therefore they are requested to continue to seek reciprocal spouse employment arrangements within the United Nations System and with regional and bilateral agencies, and international NGOs, where appropriate. Concerted efforts should be made to negotiate with national authorities to permit spouses of UNDP staff to work locally. Country offices could also establish local employment information networks with other international organizations and local United Nations Associations to assist spouses in their search for jobs.

6.    OHR will continue to play a role in facilitating access to information relating to employment of spouses of UN staff through coordination activities, information sharing and advocacy. In support of this role, Resident Representatives are asked to provide to OHR, attention: Lina Hamadeh-Banerjee, electronically via Higgins, the information indicated above using the format in Annex 1. Once this global information is collated at headquarters, it will be maintained as an on-line database for access by all staff. Country offices will be advised on the starting date for accessing this electronic database. After a testing period which will evaluate the success of this experiment, this service may be expanded to other international organizations which may offer opportunities for employment of UN/UNDP spouses and vice versa.

    Annex 1
    Data for Employment of Spouses

Country:__________

1.     Brief description of national labour laws affecting the employment of 
        non-nationals; restrictive laws should be highlighted.

2.    What procedures should be followed for obtaining a work permit?

3.    What are the major international organizations present in the country where 
       spouses may apply for employment:

       a) UN organizations
       b) international NGOs
       c) regional and bilateral organizations
       d) international private sector firms.

4.    What are the major national organizations where spouses may apply for 
       employment:

       a) national NGOs
       b) national private sector firms
       c) universities and research institutions;

5.    Can non-nationals be self-employed? If so what are the procedural 
       requirements for self-employment?

6.    Aside from the UNDP office please provide the names and contact addresses of                                                                                 organizations familiar with spouse employment opportunities such as the UN Women's Association, the United Nations Association and similar bilateral organizations actively     present at the duty station.


